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The Council of Logistics Engineering 

Professionals will soon be opening 

nominations for the 2012 Elections for four 

positions on the CLEP Board of Officers (BoO). 

In accordance with the by-laws, the positions 

open for elections this year are the President 

and Vice Presidents for Programs, Education 

and Finance. The terms of office are two years. 

The council provides for either self-nomination 

or nomination by another person. This is your 

opportunity to support CLEP by serving as an 

officer. Also, if you know of someone who 

would like to serve on the CLEP BoO, please 

nominate them after obtaining their 

permission to do so. 

As the Immediate Past President of CLEP, Mr. 

James L. Martin has the responsibility to oversee 

nominations and conduct the elections. 

Additional details regarding the nomination 

process [are on the CLEP website and] will be 

provided in subsequent newsletters. You may 

also contact Mr. Martin via email at past-

president@logisticsengineers.org or by calling 

him at 480-641-2245 for additional information 

In addition to supporting the election process, we 

ask that you consider serving on a CLEP 

committee. Please contact Mr. Martin or any 

officer if you would like to serve on a CLEP 

committee. 

 Bill Horne 

President, 

The Council of Logistics Engineering Professionals 

 
 

 

least from my observation). 

When I was more directly "involved" in the 

details (going back to my industrial experience), I 

found that the most important aspect of the ILS 

spectrum of activity was the "design interface" 

and a thorough understanding of the basic design 

objectives and the associated design process, 

some knowledge of technology requirements and 

of the responsible designer's challenges, and 

(most important) being able to "communicate" 

with the designer in his terms.  In the early days, I 

was fortunate in being able to conduct formal 

training sessions in the "design" community as to 

the objectives and need for accomplishing ILS-

related functions/tasks, I participated in formal 

design reviews, signed-off on design 

specifications and data packages, and so on.  The 

critical issue was the establishment of an 

effective communication link with design and (for 

the logistician) being able to communicate in the 

"designer's" language.  Perhaps, I was truly 

fortunate in assuming some degree of success in 

this area because of initially starting out in the 

Is ILS a Dying Skillset? 
Professor Benjamin S. Blanchard wrote the 

following response to the article “Is ILS a Dying 

Skillset” written by Mr. James V. Jones that was 

published in the January 2012 edition of the 

CLEP Logistics Directions. 

I enjoyed reading your article, "Is ILS A Dying 

Skillset?", included in the January CLEP 

Newsletter, "Logistics Directions."  The reading 

of such brought back many memories going 

back to my early days at Boeing in the mid 

1950s.  Through the years, I have evolved 

through the Maintainability Analysis (mid 

1950s), Maintenance Task Analysis (late 1950s 

and early 1960s), Maintenance Engineering 

Analysis (in the 1950s and 1960s), Logistics 

Support Analysis (in the 1970s and on), 

supportability analysis and, of course, the 

management of such via various names such as 

what has been known as ILS. I initially became 

involved in ILS (in a formal sense) when helping 

to develop the first DOD ILS Guide in 1965 

(4100.35, etc.).  While the names have 

changed through the years on an almost 

evolutionary basis, the concepts and principles 

involved have remained basically the same (at 
Continued on Page 6 
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28th Annual (NDIA) National Logistics Conference and Exhibition, 03/26/2012 — 03/29/2012; Hyatt Regency 

Miami, Miami, FL; www.ndia.org/meetings/2730/Pages/default.aspx 

2012 Sea, Air & Space Exposition, April 16 – 18, 2012, Gaylord National Resort and Convention Center, National 

Harbor, MD; http://www.seaairspace.org/ 

22nd Annual International Symposium (IS2012), July 09 - 12, 2012, Rome Marriott Park Hotel, Rome Italy; 

http://www.incose.org/symp2012/ 

Logistics Officers Association National Conference 2012, 8-11 October 2012 - Omni Shoreham Hotel, Washington, 

DC; http://s3.goeshow.com/loa/conference/2011/index.cfm 

 

LSA TRAINING:LSA TRAINING:LSA TRAINING:LSA TRAINING:    

COMING TOCOMING TOCOMING TOCOMING TO    A CLASSROOM NEAR YOUA CLASSROOM NEAR YOUA CLASSROOM NEAR YOUA CLASSROOM NEAR YOU    
March 20-22, 2012 

Huntsville, AL    

James V. Jones, Internationally acclaimed 

author and lecturer presents: 

Logistics Support Analysis, a Three day course 

Course Overview: The Logistics Support Analysis course is a detailed presentation of the LSA process as it is applied to 

procurement programs. The course presents the concepts, theories and philosophies of LSA, and then allows 

students to experience its application through realistic practical exercises. Implementation methods of LSA for design, 

upgrade, and off the shelf programs for both hardware and software are discussed to determine appropriate 

application techniques for both the buyer and the seller. This course is a comprehensive study of how the LSA process 

can be applied in a cost-effective manner to lower acquisition costs and whole life costs. 

Course Content: 

• The Concept of LSA 

• Supportability Engineering 

• Decision-making for Support and Supportability 

• Developing the Physical Logistics Support Package 

• Logistics Data 

• Developing The Support Solution 

• Assuring Support Through Life 

• Contractual and Business Issues for Success 

Training Course Prices  

Individual  -  $1,995.00  

Group of 3  -  $5,685.00  

Group of 5  -  $8,978.00  

 

Early Bird Register before 1 Feb 2012 to receive a $100 
discount 

CLEP Membership Discount: CLEP members receive a 
$100 discount 

Contact 
Logistics Management Associates 

for Details and Registration: 
 
Email: conference@log-mgmt.com 
 

Fax 815-642-9390 
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You never know where you might meet 

your next mentor. 

A bartender at the restaurant where he 

worked encouraged Walter Augustin, then 

16, to attend college. After graduating from 

Illinois Institute of Technology and serving 

in the Marine Corps, Augustin, a “lifelong 

learner,” is now the technical director for 

the Naval Air Warfare Center Training 

Systems Division (NAWCTSD) in Orlando, 

Fla., and a champion of the Women’s 

Advisory Group (WAG).  

“That one conversation as a 16-year-old 

changed my life forever,” he said. “I believe 

that mentors can change your life forever 

— it certainly did for me.”  

Jesse McCurdy also found his first mentor 

in an unexpected place — across the street.  

McCurdy’s neighbor, Mr. Hunter, helped 

him balance the pros and cons of working 

for the federal government. With his 

guidance, McCurdy accepted a job offer at 

NAVAIR and now serves as deputy assistant 

commander for research and engineering. 

He cited these informal mentoring sessions 

with Hunter, 15 years his senior, as being a 

relaxing environment where he could 

express himself.  

The two stayed in touch over the years. “He 

would just quietly smile as I told him about 

my progress, because he knew he had 

advised me in the right way,” McCurdy said.  

Augustin and McCurdy spoke to more than 

500 NAVAIR employees at the “Who 

Mentored You? Pass it on…” panel 

discussion in Patuxent River, Md., and via 

video teleconference at all eight NAVAIR 

sites Jan. 31. The event, hosted by the WAG 

and Career Development Office, helped 

commemorate National Mentoring Month 

in January. 

The seven panelists, both mentors and 

protégés, encouraged employees to seek 

out and become mentors and listed the 

benefits of mentoring, among them an 

enhanced perspective, new ideas, the 

excitement of being challenged, and the 

ability to give back to others. According to a 

2002 study published in Academy of 

Management Journal, protégés also 

experience higher positive job attitudes and 

career satisfaction, commitment and 

mobility. 

“It can be an asset to everyone to have a 

mentor,” said Valisa Harris, WAG mentoring 

lead and the event facilitator. “It doesn’t 

take very much to meet someone and 

interact, and you can give and you’re 

receiving, all at the same time.”  

Rear Adm. (sel) CJ Jaynes, NAVAIR’s first 

female flag officer and a champion of the 

WAG, said her mentors “pushed me in a 

direction I really hadn’t thought of going 

before.”  

Cam Donohue agreed. As a young engineer 

working at Naval Air Weapons Station 

China Lake, Donohue’s program manager 

mentored her on her technical and 

communication skills and how to work with 

others.  

“He opened up the doors for me and taught 

me how important experience is and 

getting out of your comfort zone,” she said. 

She later took those lessons to heart when 

she served as a college recruiter to advise 

other young engineers.  

Gender and age should not play a factor in 

choosing a mentor, panelists said. 

Establishing a rapport with a mentor is 

more important. 

“The best mentor is someone you didn’t 

think was your mentor initially,” Donohue 

said. Such mentors are empathetic, patient, 

caring, good listeners and take the time to 

help, Augustin added.  

They also offer important life lessons. 

Systems Engineer Joel Palathinkal said a 

mentor during one of his summer 

internships told him, “Sometimes you have 

to give up a glamorous job for a good 

opportunity.” While working at a different, 

“non-glamorous” internship (but a good 

opportunity nevertheless), Palathinkal said 

he learned valuable lessons there that have 

helped him in his current career.  

Mentoring can begin at any stage in your 

personal or professional life. NAVAIR 

Assistant Commander Gary Kurtz, 

Corporate Operations and Total Force, 

advises employees to begin the mentoring 

process with self-searching and self-

discovery to determine where they want to 

be. Then, start at the level they are most 

comfortable.  

Common obstacles include a reluctance to 

ask for help or a fear or insecurity of candid 

feedback, but “sometimes, starting slow is 

better than not starting at all,” Kurtz said.  

NAVAIR offers formal and informal 

mentoring programs, as well as training and 

an online tool to help match mentors and 

protégés.  

“We all know things we can share, lessons 

learned,” said Selina Vik, head of the 

Training and Career Development Division of 

the Total Force Strategy and Management 

Department at NAWCTSD. “Do it [mentoring] 

for your well-being and the well-being of the 

organization.” 

WAG Lead and Director, Flight Test 

Engineering, Leslie Taylor agreed. “I believe 

mentoring can change this command,” she 

said.  

Throughout the month of January, sites 

across NAVAIR hosted speed and group 

mentoring sessions, panel discussions and 

lunch-and-learn events. The Mentoring 

Externally Directed Team will partner with 

the Career Development Office to host a 

second mentoring event, “Navigating 

NAVAIR and Beyond,” on April 4, featuring 

NAVAIR Commander Vice Adm. David 

Architzel. 

 

Your Next Mentor Could Be Just Around The Corner 
NAVAL  AIR SYSTEMS COMMAND, PATUXENT RIVER, Md 

 
Panelists included mentors and protégés (from 

left) Jesse McCurdy, Cam Donohue, Adrienne 

Somerville and Leslie Taylor, all of whom 

reiterated that mentors can be found in the 

least likely places. The panelists spoke to more 

than 500 NAVAIR employees at an event 

hosted in Patuxent River, Md., and attended at 

all NAVAIR sites via teleconference, Jan. 31. 
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Picatinny recently received a patent for 

a process to train Soldiers who work in 

Explosive Ordnance Disposal (EOD) 

units, only this training process occurs 

entirely within a virtual environment.  

The design was the brainchild of 

Bernard Reger, chief of the Combat 

Support & Munitions Systems Branch, 

Armament Software Engineering 

Center, Armament Research, 

Development and Engineering Center 

(ARDEC).  

Reger received the patent from the U.S. 

Patent and Trademark Office on 

December 28, 2010, (number 

7,860,614) for a Robotic Vehicle 

Trainer.  

Originally submitted for a patent 

application in September 2006, the 

patent describes how a robot trainer 

enables a student to operate a robotic 

vehicle using a virtual operator control 

unit within a computer-generated 

environment.  

"The virtual environment inserts the 

student into hazardous environments 

enabling familiarization with the 

robotic vehicle and EOD bomb disposal 

tools," Reger said.  "The U.S. Army will 

be able to control the intellectual 

property of this process if being used 

by a contractor in developing robotic 

vehicle trainers."  

The virtual operator control unit, which 

is essentially a video-game controller, is 

built with the exact same joysticks, 

switches, dials and display features as a 

fielded robot.  This allows the Soldier to 

become familiar with the touch and 

feel of the real controls while in 

training.  

The control unit connects to a laptop 

computer which runs the software 

application, allowing trainees to use 

the system anywhere, from the 

classroom to the field.  

Work on this product started in 2003 as 

an experiment to insert the Talon robot 

used by EOD Soldiers into a virtual 

environment using a popular Army-

developed game engine, America's 

Army.  

With more than 8 million registered 

users, America's Army is an interactive, 

first-person shooter game that allows 

civilians a taste for the Soldier-life.  

About a year after the video game 

launched in 2002, ARDEC began to 

implement practical training 

applications into the game for Soldiers.  

ARDEC's Armament Software 

Engineering Center and the Picatinny 

EOD Technology Directorate worked 

together over the next few years to 

define and refine requirements for a 

product that could familiarize EOD 

Soldiers in operation of the Talon robot 

and explosive disposal techniques.  

"The patent covers the process by 

which a robot is assembled in the 

virtual environment and by which the 

Soldier is provided with the 

opportunity to test drive the robot and 

its tools," Reger said, adding that the 

Talon trainer was rebranded as the 

Man Transportable Robotic System 

(MTRS) EOD Trainer.  

The same process was applied to other 

robots, including SWORDS, EOD PackBot 

and the CBRN (chemical, biological, 

radiological and nuclear) PackBot.  

The Foster-Miller Talon and PackBot are 

both tracked robots used to disarm 

improvised explosive devices. Because 

they are remotely operated and 

equipped with cameras, they allow 

Soldiers to safely detonate suspicious 

objects from a distance.  

"The robotic vehicle trainer provides 

EOD Soldiers the opportunity to 

familiarize themselves with the 

operation of the robot without removing 

critical assets from the field," Reger said.  

"It also provides Soldiers to ability to 

train in what would normally be a 

dangerous environment.  The trainer 

could be rapidly updated with new tools 

and techniques of benefit to the 

Soldier." 

The trainers are meant to familiarize 

operators with the controls as opposed 

to training them how to respond to 

different EOD incidents and situations.  

However, the operators also detonate 

different types of IEDs using an 

assortment of methods. The IEDs are 

found in locations realistic to where 

Soldiers would find when deployed, such 

as hidden in sandbags or in courtyards.  

Among the many team members Reger 

attributes to the success of the robotic 

vehicle trainer, Reger thanks Joe Wu, 

former EOD Technology Directorate 

chief, Staff Sgt. Santiago Tordillos, Sgt. 

1st Class Jason Mero and the former 

members of the America's Army 

Government Applications team that 

aided in the product development at 

that time: Bill Davis, Nathan Becker, 

Mike Dokachev, Brad Drake, Anthony Ur, 

and Forest Rebock 

ARDEC lands patent for robotic vehicle trainer to aid EOD Soldiers  
By Tracy Robillard, Picatinny Public Affairs 

The robotic vehicle trainer teaches 

Soldiers how to operate robots like the 

Talon , SWORDS and PackBot, using a 

virtual environment in the "America's 

Army" video game. 
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The U.S. Army Brings Detroit Military Muscle and Efficiency to Chicago 
By Sue Meade-Autobytel.com 

Live from the Chicago Auto Show  

Military vehicles are not the first image 

that comes to mind when you think of an 

auto show, but the U.S. Army's newest 

concept models are just as significant as 

the 1,000 other vehicles on display at the 

2012 Chicago Auto Show--and, perhaps 

even more! 

The U.S. Army Detroit Arsenal sent a 

collection of today's military fleet, as well 

as two new concept hybrid models from its 

research, development and engineering 

center, to showcase some of the latest 

efforts to produce energy efficiency, save 

dollars, evaluate environmental concerns 

and, most critically-to save soldier's lives. 

The two Clandestine Extended Range 

Vehicles (CERV) are light-weight, diesel-

electric hybrid prototypes that have been 

engineered for reconnaissance, targeting 

and rescue missions. With a top speed of 

80 mph, they have a "silent run" capability 

of eight miles, can ascend a 60 percent 

grade, have a torque rating of 5,000 lbs. 

and a decreased fuel consumption of 25 

percent over conventional models. The 

new green vehicles were developed by the 

Army's Tank Automotive Research, 

Development and Engineering Center 

(TARDEC) located in Warren, MI, in 

cooperation with California-based 

Quantum Technologies. 

The U.S. Army also works with the National 

Automotive Center to develop dual-use 

technologies with the Detroit automakers 

on components such as advanced 

suspension technologies, advanced 

batteries, hybrid and electric technologies 

and non-primary power sources like 

auxiliary power units. 

Sue Meade works for Autobytel.com and 

visited the U.S. Army Exhibit of 12,000 

square feet during the 2012 Chicago Auto 

Show at the McCormick Place Convention 

Center in February. 

 
Clandestine Extended Range Vehicles (CERV) are light-

weight, diesel-electric hybrid prototypes that have been 

engineered for reconnaissance, targeting and rescue 

missions. With a top speed of 80 mph, they have a "silent 

run" capability of eight miles, can ascend a 60 percent 

grade, have a torque rating of 5,000 lbs. and a decreased 

fuel consumption of 25 percent over conventional models. 

The new green vehicles were developed by the Army's Tank 

Automotive Research, Development and Engineering Center 

(TARDEC) located in Warren, MI, in cooperation with 

California-based Quantum Technologies. U.S. Army Photo: 

SFC Anthony Taylor, 85th Support Command, USAR 

President nominates next AFMC commander, first female Air Force 4-star    
 When the leadership of Air Force When 

the leadership of Air Force Materiel 

Command changes later this year, the 

command will be led by a familiar face who 

will make Air Force history when she takes 

the reins of AFMC. 

On Feb. 6, 2012, President Barack Obama 

nominated Lt. Gen. Janet C. Wolfenbarger 

to the rank of general, and as the next 

commander of AFMC.  She will succeed 

Gen. Donald J. Hoffman whose retirement 

was also announced.  A change of 

command date has not yet been 

announced. 

If confirmed by the Senate, General 

Wolfenbarger will become the Air Force's 

first female four-star general and will 

return to familiar surroundings at AFMC. 

"I am humbled and honored to have been 

nominated by the President to the rank of 

general and to serve as commander of Air 

Force Materiel Command.  I look forward 

to participating in the Senate confirmation 

process when the time comes.  At present, 

I remain focused on the important Air 

Force acquisition work I've been charged 

with," General Wolfenbarger said. 

Before taking over her current position as 

the military deputy in the Office of the 

Assistant Secretary of the Air Force for 

Acquisition at the Pentagon, General 

Wolfenbarger served as vice commander of 

AFMC from December 2009 to September 

2011. 

In making the announcement on behalf of 

Secretary of Defense Leon E. Panetta, 

Pentagon Press Secretary George Little said, 

"The secretary strongly supports the 

president's nomination, and he believes that 

General Wolfenbarger is an outstanding Air 

Force officer.  The fact that she would be the 

first woman to wear a fourth star in the Air 

Force, if confirmed, is a testament to her skills, 

experience and dedication." 

The Beavercreek, Ohio, native is a 1980 Air 

Force Academy graduate and member of the 

first class with female cadets at the Academy.  

She holds master's degrees in aeronautics and 

astronautics from the Massachusetts Institute 

of Technology and in national resource 

strategy from the National Defense University. 

General Wolfenbarger began her career in 

acquisitions as an engineer at Eglin Air Force 

Base, Fla.  She has held a variety of 

assignments at headquarters Electronic 

Security Command and Air Force Systems 

Command, one of the predecessor commands 

to AFMC. 

The general has held several positions in the F-

22 System Program Office at Wright-Patterson 

Air Force Base, Ohio; served as the F-22 

lead program element monitor at the 

Pentagon, and was the B-2 system program 

director for the Aeronautical Systems 

Center, Wright-Patterson AFB. 

She commanded ASC's C-17 Systems Group, 

Mobility Systems Wing and was the 

service's director of the Air Force 

Acquisition Center of Excellence at the 

Pentagon, then served as director of the 

headquarters AFMC Intelligence and 

Requirements Directorate, Wright-

Patterson AFB. 

She has been awarded the Distinguished 

Service Medal, the Legion of Merit, the 

Meritorious Service Medal, the Air Force 

Commendation Medal, the Air Force 

Achievement Medal, the National Defense 

Medal and the Global War on Terrorism 

Medal. 

General Wolfenbarger received her third 

star in December 2009 and became the Air 

Force's highest-ranking woman in January 

2010. 

General Wolfenbarger would become the 

military's second female officer to receive 

four stars behind Army Gen. Ann E. 

Dunwoody, commander of Army Materiel 

Command, who was promoted to general in 

2008. 
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Is ILS a Dying Skillset? 
Continued from Page 1 

 
design area (B-52B design activities 

back in the 1954-1955 time frame) 

prior to being in the field service (B-52 

C/D Models), and then being involved 

in system/product support with the 

goal of influencing the design of later 

systems (B-52 G/H Models which were 

significantly different).  

Developing design criteria and 

recommendations for design 

improvement (based on past field 

service experience) for the B-52G/H 

Model was a primary function, and the 

organizational entity in those days was 

through "reliability and 

maintainability” (with maintainability 

representing total system 

supportability).  Given a good front-

end effort, the rest of the activity 

almost falls into place.  What I have 

also observed through the years are 

the logistics organizations which don't 

emphasize this important "interface”, 

become "stand-alone" entities, and 

then are eliminated due to budget cuts, 

or whatever, because what they do is not 

understood or not perceived as being 

important.  Subsequently, there is the 

later "rediscovery," and we establish a 

new name for the same type of ILS-

oriented activity. 

I know that I am "preaching to the choir" 

here, but was motivated by your article to 

say something. 

Thanks, Ben 

(Professor Blanchard is a member of 

CLEP’s Board of Advisors, Professor of 

Engineering-Emeritus at Virginia 

Polytechnic Institute and State University 

and served as Assistant Dean of 

Engineering for Public Service, College of 

Engineering, and as Chairman of the 

Systems Engineering Graduate Program.  

He has authored four textbooks (System 

Engineering Management, Logistics 

Engineering And Management, 

Engineering Organization And 

Management, and Design And Manage 

To Life-Cycle Cost), and has co-authored 

four additional texts (Systems 

Engineering And Analysis, 

Maintainability: A Key To Effective 

Serviceability And Maintenance, Life-

Cycle Cost And Economic Analysis, and 

Maintainability Principles And 

Practices). He has published numerous 

journal articles and has lectured 

extensively throughout North America, 

Europe, Asia, and Australia. Professor 

Blanchard is a Charter member, Fellow, 

CPL, newsletter editor, member of the 

Board of Advisors, and past-president 

of the International Society of Logistics 

(SOLE); and several other professional 

organizations (IIE, IEEE, NDIA, and 

CLM); and a "Visiting Professor" at the 

University of Exeter (UK). 

Naval Special Warfare Celebrates 50 Years of SEAL Teams    
From Naval Special Warfare Command Public Affairs 

 

SAN DIEGO (NNS) -- The Naval Special Warfare 

community celebrated the 50th anniversary of 

the establishment of Navy SEAL teams Jan. 1. 

In the late 1950s and early 1960, Presidents 

Dwight D. Eisenhower and John F. Kennedy 

determined a need for developing an 

unconventional warfare capability to counter a 

menacing Soviet threat, turmoil in places like 

Indonesia and Malaysia, and rising insurgency 

problems in South Vietnam.  

In response to the demand for a maritime 

special operator, Chief of Naval Operations, 

Adm. Arleigh A. Burke authorized the creation of 

the first two SEAL teams Jan, 1, 1962. SEAL 

Team 1 was established in San Diego, Calif. to 

support the Pacific Fleet. The team was 

established under the command of Lt. David Del 

Giudice. SEAL Team 2 was established in Little 

Creek, Va., to support the Atlantic Fleet. SEAL 2 was 

under the command of Lt. John Callahan. These first 

two SEAL teams were commissioned with a 

complement of 10 officers and 50 enlisted men 

taken from the ranks of the Navy's Underwater 

Demolition teams who made their mark in World 

War II and Korea investigating and removing all 

obstacles, both natural and manmade from beach 

landing locations.  

Shortly after establishment of the teams, the 

inaugural class of Navy SEALs took to the jungles of 

Vietnam for reconnaissance, ambush, captures, 

raids, POW recovery, and other innovative and 

offensive efforts to disrupt Viet Cong and North 

Vietnamese Army operations and infrastructure. The 

teams were among the most decorated units in the 

Vietnam War. 

While the character and mission U.S. Navy SEALs 

carried out then and now have not changed 

significantly, SEALs today have matured their tactical 

skills and capabilities from the days of KA-BARs, M-

16s and PRC-77s. The use of unmanned aerial 

vehicles is paying huge dividends in intelligence 

gathering and target tracking. Navy SEALs 

communicate intra-sound and across the world in 

real-time, and with video. Navy SEAL armories carry 

fearsome, hand-held weapons for every 

environment and situation. From the Mekong Delta 

to the Hindu Kush, deep at sea or far into the desert, 

SEALs have conducted some of our nation's most 

critical missions and are as relevant today, as 

they were when they were first created. 

In spite of radical changes in technology and the 

times, the Navy SEAL of 2012 has the same 

dogged determination and exceptional toughness 

the 1962 "plank owner" possessed. Navy SEAL 

teams have an impressive battle field record, 

having earned every significant military award, 

including five Medals of Honor. Those successes 

do not come without countless acts of heroism 

and profound sacrifice. 'Never quit' and 'always 

win' are qualities that define the teams and its 

members vow to never compromise.  

In his remarks to the force Jan. 10, Rear Adm. 

Sean A. Pybus, commander, Naval Special 

Warfare Command, emphasized the importance 

of continuing the Navy SEAL legacy. 

"I would ask you to look at the future, make a 

point to continue our successful legacy and keep 

our force relevant, continue to develop yourself 

personally, professionally, get education, get 

experience and look to the future and make sure 

that we continue to be successful and relevant 

for our Navy, for the Special Operations 

Command and for our nation," Pybus said. 

For more information, visit www.navy.mil, 

www.facebook.com/usnavy, or 

www.twitter.com/usnavy.  

For more news from Naval Special Warfare, visit 

www.navy.mil/local/nsw/.  

 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Page 7  

It has been a fast-paced 90 days since I joined the 

G-4 Family. Beginning this month, I will hold See 

You's (CU), coming to your work areas to 

personally meet with the team and gain insight 

into your critical missions. I also will continue to 

hold town halls, and with this first Mason 

Message, I want to share some of my thoughts 

and provide each of you what is 'on my screen'. 

Without a doubt the most significant event of 

2011 was completing combat operations in Iraq 

and bringing those Soldiers home to their 

families. I spent time in Afghanistan in November; 

it was impressive to observe our magnificent 

Soldiers accomplish their mission with such 

brilliant effectiveness and quiet professionalism. 

That visit reminded me of the superb Army 

sustainment community we are blessed with, and 

equally that we have tough missions ahead of us. 

Job one is to continue to sustain the current fight 

(OEF), while preparing to support the drawdown 

and retrograde operations, as well as being ready 

to respond across the globe to unforeseen 

contingencies. 

Although there is still critical work going on in 

Kuwait to sort through eight years worth of 

combat equipment and return it to be Reset, the 

Army should be done with the bulk of the 

retrograde by March! Our G-4 LNO's, COL Jim 

Kennedy and LTC Toni Stelly are in Kuwait, and 

LTC Darnell Jones is in Afghanistan, doing 

yeoman's work on freedom's frontier. We will 

continue to support the State Department as part 

of the Office of Security Cooperation-Iraq; and the 

depots and units will be busy repairing all the 

war-torn equipment for much of the next couple 

of years. The Secretary of the Army and CSA are 

focused on ensuring Near Term Readiness, with a 

Balanced Force Structure, and an appropriate 

investment in Modernization. 

Successfully completing OIF, transitioning to OND, 

and meeting the President's 31 December 2011 

mandate to have all U.S. units out of Iraq was a 

monumental task that was fully accomplished by 

the entire Army and Joint team. And there are 

tough challenges to come as we reduce our 

footprint in Afghanistan. The 

retrograde/drawdown from OEF will be different 

in many ways and much harder than Iraq, 

although the lessons we learned in Iraq have set 

us on the right path. We also will take significant 

funding reductions with OND concluding and OEF 

transitioning, along with the Nation's difficult 

economic situation. We've been through this 

before, the 'sky is not falling', and I firmly believe 

we can and will 'tighten our belts', while ensuring 

we are ready to execute the worldwide missions 

the American people expect of us. 

With all of this going on, it's time for a G-4 

azimuth check. So the G-4 Senior Leaders, the 

Directors, and I executed an offsite to review our 

mission, vision, and evolving focus areas. We 

also confirmed our key lines of effort for the G-4 

team to focus on over the next three to five 

years. (The Chart to the Left) is a chart with 

these up-dated G-4 focus areas:  

months here it is that the Army senior 

Leadership has an immense amount of respect 

for the G-4. Secretary McHugh and GEN Odierno 

were very appreciative of the detailed work you 

did to help make the drawdown from Iraq a 

huge success. On 31 January GEN Chiarelli 

retired and we wish him the best; and we 

welcomed and introduced GEN Austin to our 

operations. I ask each of you to continue your 

outstanding sustainment of our Army and our 

Nation's most precious resource: America's 

Soldiers.  

 

Raymond V. Mason 

Lieutenant General, U.S. Army 

Deputy Chief of Staff, G-4 

 

WITH 2011 LOGISTICS MILESTONES ACHIEVED, LET'S ASK: WHAT'S NEXT? 
By LTG Raymond V. Mason 

 

To guide our G-4 Vision, Mission, and Priorities, 

we used two very important documents issued 

last month: (1) President Obama's and Secretary 

Panetta's "Sustaining U.S. Global Leadership: 

Priorities for 21st Century Defense," where they 

offer a blueprint for the military through 2020; 

(2) and the 38th Chief of Staff's "Marching 

Orders," where GEN Odierno explains how the 

Army will use a construct of Prevent, Shape, and 

Win to chart the Army's future. If you haven't 

read both yet, I encourage you to do so. Here 

are links to both (click to visit). 

http://www.defense.gov/news/Defense_Strateg

ic_Guidance.pdf 

http://usarmy.vo.llnwd.net/e2/c/downloads/23

2478.pdf 

As part of the President's and Secretary's 

strategy, there is a rebalancing toward the Asia-

Pacific region. With this new emphasis, I 

recently returned from a trip to Korea and 

PACOM, where I reviewed APS, force structure 

across the Pacific, and Readiness. I had a great 

visit, candidly discussing sustainment issues and 

seeing how and what the G-4 team can do to 

assist our Pacific and Korea teammates. 

On 27 January, I hosted my first G-4 Global VTC, 

an opportunity for us to share with the Army 

wide logistics community relevant issues the G-4 

staff is working, and to get feedback from the 

field to ensure we are supporting them in the 

most effective way possible. I appreciate all the 

outstanding work you did to prepare for this 

 

event and for your professional briefings. We 

received very positive feedback from the 70 

sites that dialed in, including our National 

Guard and Army Reserve partners. 

One thing I've witnessed in my first three 

 
LTG Raymond V. Mason 



 

ti 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Panetta Welcomes Chinese Vice President to Pentagon 
By Lisa Daniel, American Forces Press Service 

WASHINGTON, Feb. 15, 2012 – 

Defense Secretary Leon E. Panetta 

yesterday welcomed Chinese Vice 

President Xi Jinping to the Pentagon 

with full military honors for what 

was the first ceremony of its kind 

for a visiting vice president, Defense 

Department officials said. 

Neither Panetta nor Xi spoke 

publicly at the ceremony, where 

they took the reviewing stand 

before formations of the four 

military services on the Pentagon’s 

River Terrace parade field. The 

ceremony began with a 19-gun 

salute and the playing of the 

Chinese, then the American, 

national anthems on what was an 

unseasonably warm winter day. 

Panetta and Xi met privately after 

the ceremony and had a “wide-

ranging discussion” in which they 

“affirmed that a healthy, stable and 

reliable military-to-military 

relationship is an essential part of 

President [Barack] Obama's and 

President Hu [Jintao]'s shared vision 

for building a cooperative 

partnership,” Pentagon Press 

Secretary George Little said in a 

statement following the meeting. 

“They agreed on the need for 

enhanced and substantive dialogue 

and communication to foster 

greater understanding and expand 

mutual trust,” Little said. 

Xi called visits between then-

Chairman of the Joint Chiefs of Staff 

Navy Adm. Mike Mullen and his 

Chinese counterpart last year 

successful, and expressed support 

for a similar exchange between 

Panetta and his Chinese 

counterpart, he said. 

Xi urged both sides to maintain and 

strengthen practical exchanges and 

cooperation between the two 

militaries, and Panetta highlighted 

humanitarian assistance and 

counterpiracy efforts as productive 

areas for deepening cooperation 

between the United States and China, 

Little said. Both agreed that the two 

militaries should discuss the specifics 

of a program of future exchanges, he 

added. 

Xi’s Pentagon visit was part of a 

packed day here that started with a 

meeting with Obama in the White 

House and included a luncheon with 

Secretary of State Hillary Rodham 

Clinton, and dinner at the Naval 

Observatory with Vice President Joe 

Biden, his wife, Jill, and Panetta. 

Biden invited Xi here as the latest in 

increasing senior-level diplomatic 

exchanges between U.S. and Chinese 

officials. Yesterday’s meetings 

focused primarily on economic and 

trade issues and included U.S. 

congressional and corporate leaders. 

Xi is traveling to Iowa today to visit 

U.S.-based businesses. 

Following their visit yesterday, Obama 

said mutual interest and respect 

between the United States and China 

is “in the interest of the world.” 

The bilateral meetings have allowed 

the countries to improve both their 

economic and strategic relationship, 

“and also manage areas of tension in 

a way that is constructive,” Obama 

said. The discussions have allowed 

them to work together on “hotspot” 

issues involving the Korean peninsula 

and Iran, he said. 

“Throughout this process, I have 

always emphasized that we welcome 

China’s peaceful rise, that we believe 

that a strong and prosperous China is 

one that can help to bring stability 

and prosperity to the region and to 

the world,” Obama said. “And we 

expect to be able to continue on the 

cooperative track that we’ve tried to 

establish over the last three years.” 

Xi said yesterday he hopes the 

discussions would continue to move 

the two countries “along in the right 

direction.” 

“I hope to engage with a broad cross-

section of American society during my 

current visit, so as to deepen mutual 

understanding, expand consensus, 

strengthen cooperation, and deepen 

the friendship between the Chinese 

and American people,” he said. 

Biden yesterday noted during the 

State Department meeting that U.S. 

officials “strongly disagreed” with 

China’s veto in recent days of a U.N. 

resolution against Syrian President 

Bashad al-Assad. 

Topics that were discussed during the 

bilateral talks included Syria, North 

Korea, Iran, Sudan, South Asia, 

maritime security, cybersecurity, 

nuclear security, climate change and 

cooperation between two militaries, 

he said. 
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Defense Secretary Leon E. Panetta 
stands next to Chinese Vice President 
Xi Jinping during a full honors 
ceremony welcoming Xi to the 
Pentagon, Feb. 14, 2012. DOD photo 
by Erin A. Kirk-Cuomo   
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Sovereign Challenge Encourages International Dialogue 
By SSgt. Ryan O’Hare 
United States Special Operations 

Command hosted the Sovereign 

Challenge VIII conference in Savannah, 

Georgia, Dec 6-9, 2011. 

Titled “Resilience, Reconciliation and 

Reconstruction: Creating Stability and 

Peace after Conflict,” this conference 

focused on the challenges nations face 

after war and the need for resilience 

while confronting these challenges. 

USSOCOM hosts Sovereign Challenge as 

part of its international engagement 

program. The program focuses on 

defending the security of sovereign 

nations against threats associated with 

extremism.  This event provided a venue 

for 78 representatives from 51 

participating countries to build 

relationships and share national policies, 

positions, and ideas related to these 

issues, as well as the capabilities to battle 

these threats, which are often 

exacerbated as a nation comes out of 

conflict. 

Sovereign Challenge began in 2004, when 

USSOCOM hosted a group of defense 

attachés from Washington D.C. in Tampa 

to discuss major issues of concern to 

their respective nations.  Since then, 

conference participation has focused on 

accredited military and defense attachés 

and other diplomats from D.C. embassies. 

The ongoing dialogue via conferences, 

seminars and other appropriate forums 

enhances security around the globe. 

Although the last several years have seen 

an increasing number of non-defense 

diplomats engaged in the program, the 

majority of attendees remain foreign 

military with the increasing recognition 

that the issues nations face require a 

“whole of government” response. 

In an effort to create synergy between 

the conference theme and its location, 

USSOCOM has actively sought locations 

that lend to hands-on engagements 

supporting the message and topic of the 

event. In Savannah, Georgia, organizers 

saw an opportunity to showcase some of 

the challenges the U.S. faced following 

the Civil War and how Americans 

overcame these challenges as a beginning 

for a larger examination of the 

conference theme. 

According to Stan Schrager, Sovereign 

Challenge program coordinator, 

Savannah’s U.S. Civil War history 

provided an appropriate setting for 

discussing difficulties nations face in post-

conflict reconciliation and reconstruction, 

both within and between nations, and 

the need for resilience as they confront 

post-conflict issues. 

“The theme of this particular conference 

- "Resilience, Reconciliation and 

Reconstruction" - clearly struck a chord of 

recognition among this audience,” said 

Schrager.  “It built upon the previous 

conference which looked at minorities 

and ethnic groups and expanded this 

important knowledge base with a look at 

the theme as it applied to the U.S. Civil 

War.  That was the U.S. experience, 

which provided a starting point for 

discussions of the experiences of 

Rwanda, Russia, Cambodia, Norway… all 

in the context of a larger view of how 

nations develop the resilience necessary 

to overcome or come to grips with these 

or similar tragic events.” 

Guided tours of Savannah provided 

attendees with insight into the culture of 

the local area and jump started 

conversations about specific post-conflict 

challenges represented by historical sites. 

Following the tour, Dr. Brian Wills, 

Director of the Center for the Study of 

the Civil War Era and professor at 

Kennesaw State University, provided 

attendees with an overview of the history 

of the U.S. Civil War, and the effects that 

can still be felt today throughout 

America. 

“When you talk about what happens as a 

result of the war, keep in mind that there 

are a lot of bitter feelings, a lot of 

antagonisms that will not simply go away 

once the hostilities have ended, once the 

formal engagement has ceased,” said 

Wills. “…I will say it's just very fascinating 

to see a war that built up such 

antagonisms and such hostilities, and in 

which, frankly, there are still some 

lingering feelings even today, 

nevertheless, we found a way to move 

on.” 

Throughout the four-day conference, 

guest speakers and panel discussions 

afforded participants an opportunity to 

learn from the many challenges other 

countries have faced throughout the 

reconstruction and reconciliation 

process. 

A Balkan panel presented a unique look 

at the many challenges that region faced 

after regional conflict. This panel included 

three ambassadors, two deputy 

ambassadors, and a representative from 

the German Marshall Fund.  The panel 

discussion afforded an unusual 

opportunity for senior diplomats of 

Balkan nations to come together and 

discuss common issues and goals. 

At the invitation of ADM William H. 

McRaven, USSOCOM Commander, the 

conference also featured the first Russian 

and Cambodian guest speakers at a 

Sovereign Challenge conference. 

Alexey Drobinin, Russian Embassy 

Counselor, spoke about Russia’s internal 

conflicts and the reconciliation process. 

“Just to give you a glance at our 

perspective, we also experienced a civil 

war in the 19th century from 1918 to 

1920.  The wounds of that war are still 

healing,” said Drobinin. “ Just in 2007 

there was a reunion of the two wings of 

the Russian Orthodox Church, the one 

that remained in Soviet Russia and the 

one that was forced out and stayed 

abroad.  So this reunion took more than 

70 years.  So you can imagine how 

difficult the problems created by civil 

wars are” 

Dr. Say Samal, Deputy Secretary General 

of the Royal Cambodian Government, 

discussed the genocide in Cambodia and 

the importance of stability to his 

country’s future. 

 “To strike a balance between reform, 

development and stability and to achieve 

unity of the three is an important 

guideline for achieving overall success in 

-  Continued on Page 10 
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Sovereign Challenge   -  Continued from Page 9 

Cambodia's modernization,” said Samal. 

“Development is critically important, 

and upholding stability is also a critically 

important task. Without stability, 

nothing can be done, and even the 

achievement already made could be 

lost.” 

Romeo Dallaire, Canadian Senator and 

former commander of the United 

Nations Assistance Mission in Rwanda in 

1994, captivated the audience with his 

first-hand knowledge of civil war 

atrocities and his own experiences with 

conflict resolution efforts in Africa. 

“I think the title of the forum today is 

significant because I believe that 

reconciliation is, in fact, part of an 

offensive weapon that should be used 

for conflict prevention,” said Dallaire. 

“…If we do that, we are then, I believe, 

achieving a high level of responsibility 

ultimately to protect, but also a 

responsibility to advance humanity and 

its serenity.” 

Throughout the conference, 

international government and religious 

leaders presented their personal 

accounts of issues concerning their 

nations. 

Stanley Lucas, the Haitian Ambassador 

to the U.S., discussed the many 

challenges Haiti faces since the recent 

devastating earthquake and stressed 

the importance of international 

communication. 

“I think the lesson we learned, and why 

we appreciate Sovereign Challenge, is 

that solidarity, sharing, partnership, 

talking to each other is important, 

because you don't know what 

tomorrow is about,” said Lucas.  “By 

bonding together, working together, 

and sharing together, we can face 

anything, and we share values as well.” 

The Honorable Roger Ingebrigtsen, 

State Secretary of Defense of Norway, 

talked about his country’s efforts to 

reconcile and heal after the terrorist 

attack last summer in Oslo, Norway. 

“The physical destruction was massive, 

affecting the lives of hundreds, but the 

damage to our people, our society, and 

democracy was far greater,” said 

Ingebrigtsen. “In the aftermath of such 

a national trauma, it is critical that 

society does not alter its open and free 

ways.” 

A memorable complement to the 

conference’s theme, attendees took a 

riverboat to historic Fort Jackson, where 

they received a first hand look of what 

life was like during the 1800’s as Civil 

War re-enactors presented accounts of 

the challenges faced by both sides. 

The final day of the conference featured 

the “Seeds of Peace.” Founded in 1993, 

the program is dedicated to 

empowering young leaders from regions 

of conflict with leadership skills needed 

to advance reconciliation and 

coexistence. The panel consisted of 

speakers from Israel, Palestine, India, 

Pakistan, Kosovo and Afghanistan. The 

cultural diversity of these young people, 

mixed with the historical conflicts 

between their native countries and the 

efforts and successes in reconciliation 

and reconstruction provided a positive 

example of what can be achieved 

through communication and resilience. 

“It starts from a very young age and 

talking to the other side, and at least 

understanding that the other side has a 

perspective,” said Ahmed Hemmat, Seed 

participant from Afghanistan.  “To be able 

to have that conversation, the dialogue we 

were talking about throughout this 

conference, is important for the youth.” 

“I think our audience took away from this 

conference the perceptions and insights on 

the differences which, in some ways, 

actually unite us,” said Schrager. “It 

highlighted the common strain of resilience 

necessary to reclaim nationhood and put a 

country together after deep tragedy that 

can rock a national psyche and challenge 

the nationhood of a people.” 

According to Schrager, SOCOM hosts 

Sovereign Challenge primarily because of 

its global responsibilities within the DoD 

structure. Unlike regional commands, 

SOCOM's reach and designated 

responsibility correspond well to the group 

of global senior military officers and 

diplomats engaging in this program. 

Additionally, each conference and 

engagement includes a small number of 

Special Operations representatives who 

benefit from the interaction with this 

international audience. 

For more information on the Sovereign 

Challenge program visit 

www.sovereignchallenge.org. 

 

During the Sovereign Challenge 

VIII conference, Dec 7, 2011 in 

Savannah, Georgia, the Honorable 

Roger Ingebrigtsen, State Secretary 

of Defense of Norway, discussed his 

country’s efforts to reconcile and 

heal after the terrorist attack last 

summer in Oslo, Norway. Titled 

"Resilience, Reconciliation and 

Reconstruction: Creating Stability 

and Peace after Conflict," the 

conference focused on the 

challenges nations face after war 

and the need for resilience while 

confronting these challenges. This 

event provided a venue for 78 

representatives from 51 

participating countries to build 

relationships and share national 

policies, positions, and ideas related 

to these issues. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Page 11  

USTRANSCOM looks to future of sciences through STEM 
By Bob Fehringer, USTRANSCOM Public Affairs 

SCOTT AIR FORCE BASE, Ill. – Ask the 

average man, or woman, on the 

street to name a famous American 

scientist, engineer or math whiz 

and chances are, after Albert 

Einstein came up, no one else 

would. 

That may be because in the U.S. 

lately, the field that features the 

likes of Sally Ride, Dian Fossey, Hal 

Abelson, Benjamin Franklin and 

Alexander Graham Bell, just doesn’t 

have the pizzazz of the American 

Idol crowd. 

Fear not, for a group of Department 

of Defense workers and civilian 

educators are bent on enhancing 

this country’s scientist and engineer 

production through STEM, the 

Science, Technology, Engineering 

and Mathematics Program. 

“STEM is a national movement 

between business and government, 

and many public and private 

institutions are involved,” said Todd 

Pollard, a U.S. Transportation 

Command engineer and STEM 

supporter.  “From a DOD 

standpoint, we want to inspire, 

attract and develop the next 

generation of U.S. scientists, 

engineers and STEM technicians.  

“The STEM fields cover everything 

from aircraft mechanic to Ph.D. 

physicist, and we have most of the 

field covered here at 

USTRANSCOM, SDDC and on Scott 

Air Force Base,” Pollard continued.  

“We’ve got thousands of STEM 

professionals in the DOD workforce 

here on Scott, among the Guard, 

Reserves, active duty, civilians as 

well as defense contractors. 

“My purpose is to energize this 

volunteer base,” Pollard added, “to 

inform and energize our volunteer 

base, at USTRANSCOM, our 

component commands and the rest 

of the base.” 

According to Pollard, USTRANSCOM 

leads the STEM efforts on Scott 

because of the research and 

technology applications in place at 

the command. 

“USTRANSCOM functions as a 

federal laboratory for tech transfer 

and STEM purposes,” Pollard said.  

“However we don’t do it alone.  We 

have an MOU, Memorandum of 

Understanding, with the 375th Air 

Mobility Wing which created the 

joint STEM advisory group.” 

This group also includes members 

from the Military Surface 

Deployment and Distribution 

Command and Air Mobility 

Command. 

In July last year, USTRANSCOM and 

Southern Illinois University 

Edwardsville signed an Education 

Partnership Agreement, or EPA, 

which helped expand and enhance 

SIUE’s Center for Science, 

Technology Engineering and 

Mathematics education efforts 

and brought the expertise of 

TRANSCOM scientists and 

engineers to the Southwest Illinois 

region. 

The center is a collaborative 

enterprise among several SIUE 

academic units, local community 

colleges, school districts, regional 

offices of education and the 

community at large.  In its mission 

to develop , strengthen and 

promote STEM initiatives, the center 

works to enhance teaching and 

learning.  

At the time of the signing Cindy Doil, 

Scott Air Force Base School Liaison 

Officer, commented on the new 

collaboration. 

 

John Thomas Gulick, Lizze Mullen and John Arthur Adams work on their robot between 

matches during the recent, Jan. 14, competition at McKendree College in Lebanon. 
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GEN William G.T. Tuttle, Jr., USA (Ret.) Award for Business Acumen in 

Defense and Government 
By Maya Zumwalt, Director of Communications, Institute for Defense and Business 

The Center of Excellence in Logistics and 

Technology (LOGTECH) held its annual 

General William G.T. Tuttle, Jr., USA (Ret.) 

Award dinner at the Paul J. Rizzo Executive 

Education Center in Chapel Hill, NC on the 

evening of February 2, 2012. The Institute 

for Defense and Business (IDB) and the 

University of North Carolina at Chapel Hill’s 

Kenan-Flagler Business School partner on 

development and delivery of a suite of 

LOGTECH programs. The U.S. Army Materiel 

Command is the DoD Executive Agent for 

LOGTECH.   

The award dinner brought together select 

leaders from the U.S. Department of 

Defense, The Department of Homeland 

Security, other government agencies and 

the private sector to recognize the 

achievements of a program graduate in 

applying business principles to defense and 

government challenges.  

The attendees consisted of participants, 

students, and program faculty participating 

in the LOGTECH Program for Executives in 

Logistics and Technology, The Depot and 

Arsenal Executive Leadership Program 

(DAELP), and the IU-UNC LogMBA. 

Members of the IDB Board of Directors, the 

2011-2012 class of IDB Executive Fellows, 

and representatives from companies 

sponsoring DAELP corporate residencies 

also attended. Mr. John Johns, Deputy 

Assistant Secretary of Defense for 

Maintenance gave the keynote address. 

The evening also included the graduation of 

participants from the LOGTECH Executive 

Program. Graduates consisted of flag 

officers, Senior Executive Service members 

and senior field grade officers and civilians 

and a representative from the defense 

industry. Also graduating were 

representatives from the Thai government 

and the private sector. 

General Tuttle himself presented the 

annual General William G.T. Tuttle, Jr., USA 

(Ret.) Award for Business Acumen in 

Defense and Government to Lieutenant 

Commander Cielo Almanza, SC USN, 

COMPACFLT N4, Future Plans Division. “The 

award is given to a participant in the prior 

year’s LOGTECH Advanced Programs in 

Logistics and Technology who best 

demonstrates a return on investment to 

his/her organization by successfully leading 

his or her organization in applying the 

lessons learned in the program,” said Van 

Noah, LOGTECH Advanced Program Director. 

The IDB developed this award to recognize 

an exceptional business application in 

defense and government. This award is a 

fitting tribute to General Tuttle for his many 

years of staunch support for LOGTECH, and 

is emblematic of his life-long contributions 

to logistics in the Department of Defense 

and the private sector. 

The members of the LOGTECH Subject 

Matter Expert Board, senior logistic leaders 

from DoD, DoD Agencies, the military 

services, Department of Homeland Security, 

the private sector and academia, reviewed 

all nominated projects and voted on the 

value of the individual’s project to their 

organization and skill and initiative shown by 

the nominee in applying the principles, 

practices, ideas and tools from the LOGTECH 

Advanced Program. “This project is an 

outstanding example of the logistics, 

business, and organizational management 

skills LCDR Almanza honed while in the 

LOGTECH Program,” said Rear Admiral Glenn 

C. Robillard, Deputy Chief of Staff for 

Logistics Fleet Supply and Ordnance in his 

nomination of LCDR Almanza for this award. 

About the Award Project - Executive 

Education Optimizes Port Visit 

Management 

The Commander Pacific Fleet, Deputy Chief 

of Staff for Logistics, Fleet Supply and 

Ordnance (CPF N4) team in Future Logistics 

Operations Division (CPF N40) recognized 

high variability and inconsistency in port visit 

processes resulting in premium pricing for 

service and support. LCDR Almanza and the 

N40 team applied business principles to 

assess how the process “should” look with a 

goal of streamlining the process. LCDR 

Almanza developed an interactive way to 

share data related to contracted and 

preferred services in each port. (That data 

was previously manually assembled into a 

PowerPoint slide deck by each staff before 

each port visit.)  

With the new system, the managing staffs 

have access to all the information they need 

prior to each port visit and now also are able 

to provide reviews to further inform future 

users. Each year 300 to 375 port visits occur 

in the Western Pacific costing more than 

$50M. LCDR Almanza moved the system 

from a reactionary nonstandard process to 

an efficient and convenient process for 

ships visiting any ports in the Western 

Pacific. The system provided 

accountability that ended expensive 

practices like paying for non-contracted 

water taxi rentals when the cost was 

already covered under a regional port visit 

contract. It also helped maximize Navy 

refueling to avoid very high port fueling 

costs. The program is consistently seeing 

an average of about $400K in fuel cost 

avoidances as well as various other line 

item cost avoidances ranging from a few 

thousand dollars to an instance of $500K 

at a single port visit. These savings allowed 

the Commander, Pacific Fleet to increase 

the number of theater engagements with 

partners and allies, strengthening theater 

and national security. 

Other award nominee finalists included: 

Major R.E. Flannery, USMC, Naval Supply 

Systems Command; Mr. David Floyd, 

Professor, Defense Acquisition University 

(DAU); and Dr. Frances G. Holt, Executive 

Director, Navy Munitions Command.  “All 

of the GEN Tuttle Award finalists displayed 

the type of innovative business practice 

improvements that are the hallmark of the 

LOGTECH educational experience, and we 

are proud of what they and all of their 

classmates have accomplished,” noted 

Mark Cramer, President of the IDB and 

Executive Director of LOGTECH. 

About The Center for Excellence in 

Logistics & Technology (LOGTECH) 

LOGTECH Executive Education Programs 

offer intensive, residential learning 

experiences, where participants explore 

leading-edge supply-chain, logistics, 

organizational management/leadership, 

and other business acumen concepts. 

Participants vet ideas with peers, 

challenge assumptions, and leave with a 

powerful set of tools and fresh 

understanding of the potential for the 

future of logistics and technology. The IDB 

produces joint programs supporting DoD’s 

efforts to expand the definition of 

jointness. For IDB, this means enrolling 

military attendees from across the DoD—

the services, the combatant commands 

-  Continued on Page 13 



 

 

As we continually strive to meet the 

requirements and of our Logistics Community, 

we need to hear from you concerning what 

you would like to see CLEP accomplish in the 

future to better serve you.  

Do you have a need for workshops on 

particular subjects, job assistance, or filling job 

requirements on a program within your 

organization? We can help.  Contact us by 

email, phone, or stop by our web site at 

www.logisticsengineers.org and let us know 
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how we can assist or serve you better.  

We also need your help.  As we have begun our 

new program year, we need volunteers to serve 

on our committees.  If you have a talent in a 

particular area and would like to participate on 

a committee, please contact us. 

If you would like to submit an article for our 

newsletter, please contact Katrina Walker (VP 

Communications) 

walker_katrina@hotmail.com. 
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and other department agencies and 

private sector organizations. The 

programs are delivered using a 

combination of lecture, applied industry 

perspectives, case study analysis, and 

facilitated interaction among students. 

Two levels of executive education 

programs are available: The Program for 

Executives in Logistics and Technology is 

for Flag level military officers (O-6 by 

exception), Senior Executive Service (SES) 

civilians, and senior level corporate 

executives. The Advanced Program in 

Logistics and Technology is designed for 

O-4 to O-6 grade military officers, GS 13-

15 (GS-12 by exception) DoD civilians, 

and private sector participants at the 

program and regional director levels. 

Additionally, The Depot and Arsenal 

Executive Leadership Program provides 

leaders of government owned industrial 

complexes an understanding of the 

business principles that will drive 

effectiveness and efficiency in those 

organizations. 

LOGTECH is further strengthened by the 

suite of education offerings that the IDB 

developed and manages for the greater 

military, government, and related private 

sector business customers. The IU-UNC 

LogMBA is a full two year hybrid distance 

and residency MBA degree from the 

Kelley School of Business with a 

certificate in Global Supply Chain 

Leadership from the Kenan-Flagler 

Business School. This program was 

formerly known as the LOGTECH MBA.  

Log21 is a one-week logistics education 

program developed for high potential 

early career logisticians and for those 

who are new to logistics. The Logistics 

Cooperation for Stabilization and 

Reconstruction program is a sponsored 

program for the broader whole of 

government cooperative logistics effort 

in response to disasters. The Life Cycle 

Executive Leadership Program expands 

on the critical skill and science of the 

trade space and business decisions that 

can drive down the total ownership costs 

of any systems or system of systems. The 

Military Vehicle High Performance 

Capabilities program works to connect 

the innovative expertise and resources 

resident in the motor sports industry to 

military to respond to the ever changing 

mission demands on military wheeled 

vehicles. The center for excellence 

continues to focus on the ever changing 

needs of logistics professionals. 

About the IDB: 

The Institute for Defense and Business 

(IDB) is a non-profit research and 

education institute formed in 1997 by 

the University of North Carolina at 

Chapel Hill and the state of North 

Carolina. The IDB offers a series of 

educational programs for the military, 

government, non-governmental 

agencies, and private sector, in the areas 

of logistics, life cycle management, 

organizational change, and stabilization 

and economic reconstruction. 
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